IDW GRUPES

ELGESIO KODEKSAS

Sis Elgesio kodeksas nustato, kaip mes dirbame ir kaip palaikome tarpusavio santykius bei
santykius su verslo partneriais. Jame nustatomi pagrindiniai principai, kaip elgtis etiSkai,
siekiant sukurti ilgalaikius santykius.

Visi IDW Grupés darbuotojai yra atsakingi uz Siame elgesio kodekse nustatyty standarty
laikymasi ir, kilus abejonéms, prasyti vadovy patarimy. Kodeksas apima visus IDW Grupés
darbuotojus ir vadovus visose rinkose, kuriose veikia IDW Grupé.
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1 — PRINCIPAI

1. Generolas

MES ELIGIAMES GARBINGAI IR ATSAKINGAI. Tikime, kad etidkas poZidris | verslg bet
kokiomis aplinkybémis garantuoja ilgaamziSkumg. Sekmé ir tvari plétra masy rinkose
priklauso nuo masy klienty, darbuotojy, akcininky, verslo ir socialiniy partneriy pasitikéjimo.
Sis pasitikéjimas kuriamas laikui bégant ir jj reikia uZsitarnauti diena i$ dienos. Etika verslo
aplinkoje apima daug klausimy, kurie kartais gali pasirodyti priestaringi. Jie gali bati
subendrinti | nedidelj skaiCiy paprasty, bet svarbiy bendry principy, kuriais turétuméme
vadovautis veikdami atsakingai ir vedini sveiko proto.

VISOJE GRUPEJE MES VADOVAUJAMES SIAIS ETIKOS PRINCIPAIS:
* Elkités sagziningai ir jauskite atsakomybe.
* Laikykités galiojanciy jstatymuy ir taisykliy.
* Gerbti kiekvieno asmens orumg ir teises.
* Elkités gerbdami natiralig aplinkg ir skatinkite tvaruma.
» Naudokite prekes ir iSteklius atsizvelgdami j grupés ir jos akcininky interesus.
* Remkite masy darbuotojy iniciatyvas jtraukiant bendruomene.
* Gerbkite verslo konfidencialuma.

Siy etikos principy jgyvendinimas visy pirma turéty bdti pagristas sgZiningu, sgZiningu,
pozityviu ir kdrybisku kiekvieno zmogaus pozidriu.

2. Lygios galimybés ir pagarba

Visi IDW darbuotojai turi lygias galimybes. Jie jdarbinami, jy darbas apmokamas ir karjera
skatinama tik atsizvelgiant j jy gebéjimus ir rezultatus. Masy tikslas — visiems darbuotojams
mokeéti sgziningg atlyginimag ir skatinti jy profesinj bei asmeninj tobuléjima.

Vaiky darbas grupéje yra nepriimtinas. Jaunesnis nei 16 mety asmuo arba asmuo, jaunesnis
nei jstatyme nustatyto amziaus (jeigu jtatyme jtvirtintas amzius yra didesnis nei 16 mety)
negali bati jdarbintas Grupéje. Amzius tikrinamas pagal asmens dokuments.

IDW Groupé gerbia zmogaus teises ir uztikrina, kad jy bty laikomasi. Tai visy pirma apima
kiekvieno asmens asmeninio orumo ir privacios sferos apsaugg. Joks darbuotojas, klientas,
verslo partneris ar kas nors kitas negali bati diskriminuojamas darbo ar profesijos atzvilgiu dél
Iyties, rasés, odos spalvos, amziaus, néstumo (jskaitant draudimg atlikti medicininius tyrimus,
kad bty nustatytas néStumas, kai to daryti teisiSkai neprivalo) seksualinés orientacijos,
religijos, politiniy pazidry, tautybés, etninés kilmés, ligos ar negalios. Esame jsipareigoje kurti
aplinkg, kurioje néra priekabiavimo ir neteisétos diskriminacijos ar kersto. Priekabiavimas,
ypaC seksualinio poblUdZio, prievarta ar Zodinis iSpuolis, nebus toleruojamas; tas pats
pasakytina ir apie bauginantj, prieSiSkg ar jZeidziantj elges;.

Mes netoleruojame jokios formos priverstinio darbo ar vergijos, jskaitant priverstinj kaliniy
darbg. Tai taikoma ir musy tiekéjams ir subrangovams, Visi darbuotojai dirba savo noru,
jskaitant virSvalandZius, ir gali nevarZzomai nutraukti darbo santykius i§ anksto apie tai jspéjus.
Netoleruojamas joks darbuotojy asmens tapatybés kortelés, paso ar darbo leidimo, kaip
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batinosios jsidarbinimo sglygos, saugojimas, taip pat negalima reikalauti, kad darbuotojai
jnesty bet kokius piniginius indélius.

IDW darbuotojy darbo grafikas atitinka teisés akty nuostatas. VirSvalandziai yra savanoriski ir
apmokami pagal papildomg tarifg. VirSvalandziais negali bati piktnaudziaujama siekiant
pakeisti nuolatinj darbg.

3. |statymy paisantis elgesys

IDW tikisi, kad visi darbuotojai laikysis jiems taikomy teisés akty, taip pat vidiniy nurodymy ir
susitarimy. Tai apima konkurencijos, prekybos, vertybiniy popieriy, autoriy teisiy, uZzimtumo,
sveikatos ir saugos, aplinkos apsaugos ir kity teisés akty laikymasi, taip pat ir nusikalstamas
veikas reglamentuojanciy teisés akty laikymagsi. Taliau jei taikoma teisé prieStarauja Sio
kodekso politikai, turite laikytis jstatymy. Bet kokiomis aplinkybémis reikia vengti jstatymy
pazeidimy, ypac tu, dél kuriy galite bati patraukti baudziamojon atsakomybén arba skiriamos
didelés baudos. Kiekvienas darbuotojas turi Zinoti, kad uz paZeidimg gali bati taikomos
sankcijos pagal baudziamuosius, administracinius ar civilinius jstatymus ir gali bati taikomos
drausminés nuobaudos, jskaitant atleidimg. Todél svarbu, kad kiekvienas iSmanyty savo
veiklai aktualius jstatymus ir vidines tvarkas.

DraudZiama reikalauti asmeninés ar jmonés paramos bet kuriam kandidatui, politinei partijai
ar pareiginui. Darbuotojai negali bati diskriminuojamas dél darbuotojy dalyvavimo ar
nedalyvavimo teisetoje politinéje veikloje.

Visi darbuotojai turi teise steigti ar jungtis | asociacijas savo nuozilra, vesti kolektyvines
derybas. IDW nesiims drausminiy ar diskriminaciniy veiksmy prie$ darbuotojus, kurie
nusprendzia taikiai ir teisétai organizuoti asociacijg arba prisijungti prie jos.

Kilus abejonéms, darbuotojai gali pasitarti su savo virSininkais.

4. Atsakomybé ir pavyzdingas elgesys

IDW, kaip paslaugy teikéjo, reputacija yra labai svarbi. Todél i$ kiekvieno darbuotojo tikimasi

gero jmonés vardo puoseléjimo — visur ir visada. Visy pirma, musy vadovai turi rodyti pavyzd;j
savo asmeniniu elgesiu. Jie yra atsakingi uz tai, uzkirsty kelig pazeidimams, kuriy baty buve

2 — KONKURENCIJOS TAISYKLES

IDW vyra jsipareigojusi elgtis saziningai ir neriboti konkurencijos. Dél Sios priezasties
draudziamas bet koks kontaktas su konkurentais ar perpardavéjais, kuriais siekiama uzkirsti
kelig, apriboti ar iSkraipyti konkurencijg arba dél kurio ji atsiranda.

Jei nesate tikri dél savo numatyty veiksmu, turite kreiptis j generalinj direktoriy ar bet kurj kita
vadova.
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3 — DOVANOS, KVIETIMAI IR KITOS NAUDOS (KORUPCIJOS PREVENCIJA)

Musy tikslas — neleisti, kad masy sprendimai buty paveikti dovanomis ar kitomis naudomis.
Masy darbas su verslo partneriais turéty bati grindziamas tik objektyviais, suprantamais
kriterijais, tokiais kaip paslaugos kokybé, kaina ir tvarumas, siekiant IDW interesy.

3.1 Privalumy reikalavimas ir priémimas

Vykdant veiklg neleidZiama reikalauti ar priimti asmeniniy naudy i verslo partneriy ar bet
kurios kitos treCiosios Salies.

Dovanos ir kitos naudos gali bati priimamos, jei (i) jie yra atskleisti ir (ii) susije tik su
atsitiktinémis dovanomis, naudomis ar kitomis nedidelés vertés dovanomis. Piniginés
dovanos, priesingai, visada yra draudziamos, taip pat bet koks dovanos, galinCios tureti jtakos
verslo sprendimams arba sudaryti tokios jtakos buvimo jspiidj. Draudziamos dovanos turi biiti
grgzinamos. Kvietimai, kurie atitinka jprastg verslo svetingumg, gali bati priimti, kaip ir
kvietimai j nedidelés apimties renginius.

3.2 Naudy siilymas ir suteikimas bei kovos su korupcija praktika

Standartai, kuriuos keliame savo verslo partneriams, galioja ir mums patiems. Todél mes
nesiulome dovany, dél kuriy gavéjas galéty kilti interesy konfliktas.

Ypac svarbu, kad naudos ar kvietimai nebity teikiami ar sidlomi valstybés tarnautojams
(uzsienio ar vietiniams) ar kitiems oficialias pareigas einamiesiems asmenims, taip pat kaip ir
priemoné paveikti arba paskatinti pareigling sudaryti ar iSlaikyti verslo sandorius su IDW. Visi
masy darbuotojai ir atstovai privalo laikytis taikomy korupcijos prevencijos teisés akty ir
boikoto draudumg reglramentuojanCiy teisés akty, kurie draudzia dalyvauti tam tikruose
uzsienio boikotuose. Vienintelés iSimtys yra mandagus gestai verslo susitikimy metu ir,
papildomai jsitikimus, valdZios institucijy atstovy kvietimai j jmonés renginius.

PrieSingai, atsitiktinés nedidelés vertés dovanos paprastai gali bati dovanojamos verslo
partneriams i$ privataus sektoriaus. Taciau jie turety bati parinkti taip, kad jie nesukelty jtarimy
dél netinkamo gavéjo elgesio. Mes neteikiame jokiy dovanuy, jei gavéjui neleidZiama jy priimti
pagal savo vidaus taisykles ir mes tai Zinome.

Gali bati siunciami kvietimai j jprasto verslo svetingumo nevirSyjancius verslo renginius.

3.3 Aukos ir parama

IDW suvokia savo atsakomybe aplinkos tvarumo srityje ir socialinéje aplinkoje. Siuo tikslu
teikiame pinigines ar kitas aukas arba teikiame paslaugas nemokamai. Visos aukos turi bati
protingos, teikiamos skaidriai ir atitikti galiojanCius teisés aktus. Mes nevedame auky
privatiems asmenims, j anoniminéms banko sgskaitas ar Zmonéms ar organizacijoms, kurios

galéty pakenkti IDW reputacijai. Aukas ir paramg vadovybé turi perduoti rastu.

Jei turite klausimy dél pramogy ar dovany priémimo, kreipkités patarimo j savo vadova.
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4 — INTERESU KONFLIKTO VENGIMAS

Tikimasi, kad visi darbuotojai elgsis saziningai ir lojaliai grupés atzvilgiu. Darbuotojai turéty
laiku atpazinti situacijas, dél kuriy gali kilti konfliktas tarp jy asmeniniy ir IDW interesy, ir jy
vengti. Cia taikomas principas, kad net apie galimus interesy konfliktus turi bati pranesta
vadovui, kad baty rastas abipusiai tenkinantis sprendimas.

4.1 Uzsiémimas verslu

Darbuotojams neleidziama vadovauti jmonei ar verslui, kuris konkuruoja su IDW. Darbuotojai
savo darbo metu negali turéti santykiy su jmonémis, kuriy akcininkai yra jie patys arba jiems
artimi asmenys, nebent tai Zinoty IDW Grupés vadovas. Tai netaikoma akcijy birZoje
listinguojamy jmoniy akcijy paketams, su saglyga, kad tokie akcijy paketai nesuteikia didelés
jtakos tokiai bendrovei.

4.2 Santykiai su verslo partneriais

Verslo sprendimai visada turi bati orientuoti j IDW, o ne j savo interesus. Privatis asmeniniai
santykiai su verslo partneriu negali lemti privilegijy. Tai ypaC pasakytina, jei darbuotojas turi
jtakos su verslu susijusiam sprendimui. Jei darbuotojai atsiduria tokioje situacijoje, jie turi apie
tai informuoti savo vadovus, kad su verslu susije sprendimai bty pagristai stebimi ar
deleguojami.

5 — BENDROVES JRANGOS IR TURTO TVARKYMAS

Kiekvienas darbuotojas yra atsakingas uz jmonés jrenginiy apsauga, tinkamg tvarkyma ir
taupy iStekliy naudojimg. Visi darbuotojai privalo saugoti jmonés turtg nuo praradimo,
vagystés, sugadinimo ar netinkamo naudojimo.

Neleidziama privaciai naudoti jmonés jrangos, kuri néra dvejopos paskirties (pvz., mobilusis
telefonas), nebent dél to baty susitarta atskirai.

6 — INFORMACIJOS IR DUOMENU TVARKYMAS

6.1 Jrasai ir dokumentacija

IDW tikisi, kad visi jraSai bus saugomi visa apimtimi, teisingai, greitai, suprantamai ir
pakankamai iSsamiai, kad atitikty teisés akty reikalavimus.

Informacija ir dokumentai negali biti copijuojami kitais, iSskyrus verslo tikslais. Draudziama
iSnesti i$ jos patalpy jmonei priklausan&ius dokumentus ar kitg turtg, nebent tai reikalaujama
veiklos sumetimais.

6.2 Verslo iSlaidos

Visi darbuotojai yra atsakingi uz visapusisSka ir teisingg savo verslo iSlaidy dokumentacijg
pagal komandiruodiy, kelionés iSlaidy ar paSalpy apskaitos reikalavimus.
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6.3 Ziniy valdymas

IDW nori, kad informacija jmonéje baty keiCiamasi sklandziai ir greitai. Darbui svarbi
informacija negali biti klastojama, perduota pasirinktinai arba nusléptos nuo kity padaliniy,
nebent tai bity reikalinga atsizvelgiant j kitus jsipareigojimus (pvz., konfidencialumo
jpareigojimai arba nuostatos dél duomeny apsaugos). Bitina salyga — informacija
dokumentuojama ir saugoma taip, kad visi asmenys, jgalioti priimti sprendimus, galéty laiku
susipazinti su atitinkama informacija.

6.4 Konfidencialumo jsipareigojimas

Konfidencialios informacijos atzvilgiu turi bati laikomasi konfidencialumo. Masy klientams ir
verslo partneriams priklausanti konfidenciali informacija taip pat turi bati laikoma paslaptyje,
nebent tokig informacijg baty aiskiai leidZziama atskleisti. Jei verslo santykiuose reikia keistis
konfidencialia informacija, bdtina i§ anksto sudaryti rasytine konfidencialumo sutartj.
|pareigojimas neatsleisti konfidencialios informacijos galioja net pasibaigus darbo ar verslo
santykiams.

6.5 Duomeny apsauga ir duomeny saugumas

Mes gerbiame privacig savo darbuotojy, klienty ir verslo partneriy erdve. Asmens duomenys
gali bati jraSomi, tvarkomi ar naudojami tik tiek, kiek atitinkami asmenys davé sutikimg arba
kiek kitaip leidzia jstatymai, kaip nustatyta misy Privatumo politikoje. (Privatumo politikos
tikslas — nustatyti pagrindines duomeny tvarkymo taisykles, taikomas IDW, kaip duomeny
valdytojui, bei uztikrinti Bendrojo duomeny apsaugos reglamento (ES) 2016/679 ir kity
galiojanciy teisés akty laikymasi ir tinkamg jgyvendinima.) Turi biti laikomasi suinteresuotyjy
asmeny teisiy j informacijg ir praneSimus bei, jei taikoma, j prieStaravima, blokavimg ir
iStrynimg. Uz IT atsakingi darbuotojai tinkamais organizaciniais ir techniniais veiksmais privalo
uztikrinti saugig ir apsaugotq prieigg prie elektroniniy duomeny. Visi darbuotojai yra atsakingi
uz savo prieigos duomeny apsaugg. Jmonés duomenys reiskia visg informacijg, surinkta,
sukurtg, apdorojamg ir (arba) tvarkomg vykdant jprastg IDW veiklg. Duomenys gali bty
atspindéti fizinéje laikmenoje (pavyzdziui, zodiniai, rayti ranka, atspausdinti ant popierinés
kopijos, mikrofilmuoti, kopijuoti arba spausdinti kompiuteriu), elektronine forma (pavyzdziai:
el. laiSkai, balso pastas, kompiuterio atmintis, magnetiné juosta, kaseté, diskas, arba diskelis),
arba specifiné informacija, jtraukta j kompiuteriy taikomgsias programas, asmeniniy
kompiuteriy programine jrangg arba operacinés sistemos programine jrangg. Jmoneés
duomeny saugumas apima visas priemones, kuriy imasi IDW, siekdama i8laikyti jmonés
duomeny konfidencialumg ir apsaugoti tokius duomenis nuo praradimo, vagystés, vientisumo
pazeidimo ar sumaZzéjusio prieinamumo.

IDW taip pat jsigyja programine jrangg ir (arba) duomenis pagal pirkimo ir (arba) licencijos
sutartis su iSorés pardavéjais. Siai programinei jrangai ir duomenims taikomos tokios pat
apsaugos kaip IDW jmonés duomenims. Visi IDW darbuotojai ir bet kuris kitas asmuo, turintis
fizine ar elektronine prieigg prie jmonés duomeny, yra atsakingi uz jmonés duomeny apsaugg
Zinodami ir iSlaikydami tokius jmonés duomenis konfidencialius. Si atsakomybé apima
atitinkamo leidimo gauti prieigg prie jmonés duomeny gavimg ir pranesti apie visus veiksmus
ir (arba) incidentus, kurie gali kelti grésme jmonés duomeny saugumui.
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7 - ZINIASKLAIDA IR VIESOJI ERDVE

Kalbant apie elgesj ,socialinéje Ziniasklaidoje®, pvz., ,Facebook®, interneto forumuose ar
tinklarasciuose, IDW, jos darbuotojai, klientai, partneriai ir parduodami produktai turi buti
pristatomi pagarbiai. Jei kas nors pareiskia esas IDW darbuotojas, turi bati aiSkiai nurodyta,
kad jnasai atspindi asmenines nuomones ir nebatinai atspindi IDW nuomone.

8 — SVEIKATA, SAUGA IR APLINKOS APSAUGA

8.1 Sveikata ir sauga

Mums misy darbuotojy sveikata ir sveikos bei saugios darbo vietos yra nepaprastai svarbu.
Stai kodél labai svarbu, kad baty laikomasi visy reikalavimy dél sveikatos ir saugos darbo
vietoje. Mlsy darbuotojai turi teise tikétis saugios darbo aplinkos. Visi misy darbuotojai yra
atsakingi uz pagalbg IDW siekiant sukurti saugias darbo saglygas. Tai taikoma techniniam
darbo viety, jrenginiy ir procesy planavimui, saugos valdymui ir asmeniniam elgesiui
kasdieniame darbe. Bilnant IDW patalpose draudzZiama neteisétai naudoti, parduoti, pirkti,
perduoti, turéti ar bati apsvaigus nuo narkotiniy medziagy, iSskyrus gydytojo paskirtus vaistus.
Sios politikos tikslas — pasiekti, kad darbo vietoje nebdty narkotiniy medziagy, ir skirti
drausmines nuobaudas darbuotojams, kurie yra apsvaige nuo alkoholio arba dirba, parduoda
ar disponuoja nelegaliomis narkotinémis medziagomis darbo metu. Taip pat IDW netoleruoja
smurto darbo vietoje ar grasinimy smurtu, vykdomu arba prie$ darbuotojus ar turtg. Smurtas
darbo vietoje gali apimti veiksmus ar grasinimus smurtu pries kitg asmenj, ty¢inj darbdavio ar
kito asmens turto sugadinimg arba elgesj, dél kurio kiti mtsy darbo vietoje jauiasi nesaugus.

IDW laikosi galiojan€iy teisés akty ir taisykliy. Visi pastatai yra saugus ir IDW neleidZia
ekspotuoti nesaugiy pavojingy masiny, jrangos ir (arba) medZiagy. PrieSgaisriné sauga
palaikoma naudojant tinkama jrangg ir uztiktinant patalpy salygas, reguliariai organizuojami
gaisro gesinimo mokymai ir evakuacijos pratybos bei gaisro pavojaus prevencija. IDW visiems
darbuotojams suteikia prieigg prie Svaraus geriamojo vandens ir tualeto, taip pat visose
patalpose uztikrinamas tinkamas védinimas ir temperatura. IDW imasi visy priemoniy, kad
baty iSvengta nelaimingy atsitikimy ir sveikatos suzalojimy, atsirandanciy dél darbo, susijusiy
su darbu ar jvykstanciy darbo metu, o darbuotojai reguliariai mokomi (ir informacija
registruojama) sveikatos ir saugos. IDW stengiasi suteiki salygas besilaukiantiems
darbuotojams.

Jei turite klausimy dél Sios politikos, susisiekite su Zmogiskuyjy iStekliy vadovu.
8.2 Aplinkos apsauga

Aplinkos apsauga ir gamtos istekliy iSsaugojimas yra svarbis IDW. Taupus energijos
naudojimas visuose jmonés padaliniuose prisideda prie aplinkos apsaugos. Taip pat ir
optimalus gamybiniy atlieky perdirbimas. IDW siekia skatinti ir siekti tvaraus bendruomeniy,
kuriose jie veikia, vystymo.

IDW veikia laikydamasi visy galiojanciy teisés akty ir taisykliy (jskaitant galiojanciy ir jstatymy
reikalaujamy leidimy iSlaikymg) dél:
e Oro kokybés, oro tarSoa ir energijos vartojimo efektyvumu.
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e Vandens tausojimo ir vandens kokybés.
¢ Cheminiy medziagy naudojimo ir tvarkymo.
o Atlieky, pakartotinio produkty naudojimo ir perdirbimo.

9 — |SIPAREIGOJIMAS PRODUKTO KOKYBEI

IDW yra jsipareigojusi gaminti saugius kokybiSkus produktus savo klientams. KokybiSkas
produktas yra sukurtas ir jdiegtas taip, kad buty laikomasi viduje nustatyty standarty ir
galiojanéiy teisés akty. Tikimés, kad kiekvienas IDW darbuotojas prisidés prie iy standarty
atlikdamas darbg kokybiskai, gerai susipaZzines su galiojanciais teisés aktais, kurie yra susije
su jy atsakomybés sritimis. Darbuotojai taip pat skatinami uoliai nustatyti ir uzkirsti kelig
praktikai, kuri gali pakenkti gaminio kokybei, saugai ar neatitikimams galionatiems teisés
aktams.

10 - PRANESIMAS APIE ATITIKT]

IDW skatina savo darbuotojus atvirai ir tiesiogiai kalbéti apie jiems rlpimus klausimus.
Darbuotojai turéty pranesti apie aplinkybes, kurios gali sukelti jstatymy ar vidaus taisykliy
pazeidimus. Visi praneSimai yra jvertinami. IDW siekia uzkirsti kelig elgesiui, neatitinkan€iam
Kodekso, taikomy jstatymy ar reglamenty arba kity IDW Grupés parengty politiky, procediry
ir gairiy, ir sustabdyti bet kokj tokj elgesj, kuris gali sukelti tokiy padariniy. Jtarimai dél Kodekso
nesilaikymo bus tiriami prireikus ir jvertinami tinkamu lygiu (-iais). Asmenims, kurie pazeidé §j
Kodeksg, taikomos atitinkamos drausminés nuobaudos, jskaitant darbo sutarties nutraukima.
BaudZiamasis nusizengimas bus perduotas atitinkamoms institucijoms.

Visi prane8imai laikomi konfidencialiais. IDW garantuoja, kad praneSancio darbuotojo
informacija bus apsaugota. Tagiau sgmoningas piktnaudzZiavimas pranedimo galimybe nebus
toleruojamas.

PranesSimai gali bGti adresuojami virSininkui, vadovybei, personalo skyriui ar darbo tarybai.

11 - KONTAKTINIAI ASMENYS

Kilus klausimy ar pasitlymy dél Elgesio kodekso ar Atitikties programos apskritai, visi
darbuotojai gali pasikonsultuoti su savo virSininkais, vadovybe ir (arba) personalo vadovu.

TADAS MILASIUS
UAB IDW generalinis direktorius
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IDW GROUP

CODE OF CONDUCT

This Code of Conduct sets out the way we work and guides us in our internal relationships
and relationships with business partners. It sets guiding principles for out efforts to act ethically
to build lasting relationships.

All of employees of IDW Group are responsible for upholding the standards lai out in this Code
of Conduct and asking their superiors for guidance in case of doubt. The Code covers all
employees and managers of IDW Group in all markets where IDW Group operates.
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INTERNATIONAL

DISPLAY WORKS
1 - PRINCIPLES
1.1 General

WE TAKE CARE TO BEHAVE WITH INTEGRITY AND RESPONSIBILITY. We believe that
taking an ethical approach to business under all circumstances guarantees longevity. Success
and sustainable development in our markets depend on the trust of our customers, employees,
shareholders, and commercial and social partners. This trust is built over time and has to be
earned day in and day out. Ethics in a business environment covers many issues that may
sometimes appear contradictory. Differences can be structured through a small number of
simple but powerful shared principles, which in the spirit of responsibility and common sense
should guide our actions.

THE ETHICAL PRINCIPLES SHARED THROUGHOUT THE GROUP ARE TO:
» Behave with integrity and a sense of responsibility.
» Comply with applicable laws and regulations.
» Respect the dignity and rights of each individual.
* Act with respect for the natural environment and promote sustainability.
» Use goods and resources with the interests of the group and its shareholders in mind.
 Support our employees’ initiatives in community involvement.
* Respect business confidentiality.

The implementation of these ethical principles should, above all, be based on a fair, honest,
positive and creative attitude taken by everyone.

1.2 Equal opportunities and respect

All employees have equal opportunities at IDW. They are employed, paid and promoted solely
on the basis of their abilities and performance. Our intention is to pay a reasonable salary to
all employees and to promote their professional and personal development.

We do not accept child labour. No person shall be employed at an age younger than 16 or
younger than the legal age for employment if this age is higher than 16. Age is verified against
the ID.

At IDW Group we respect human rights and ensure that these are upheld. This particularly
includes safeguarding the personal dignity and private sphere of every individual. No
employee, customer, business partner or anyone else shall be discriminated against in
employment or occupation on the grounds of sex, race, colour, age, pregnancy (including the
prohibition to conduct medical testing in order to determine pregnancy when not legally
required to do so), sexual orientation, religion, political opinion, nationality, ethnic origin,
disease and disability. We are committed to an environment free from all forms of harassment
and unlawful discrimination or retaliation. Harassment, particularly of a sexual nature, coercion
or verbal attacks, will not be tolerated; the same applies to intimidating, hostile or insulting
behaviour.

We do not tolerate any form of forced labour, including bonded, indentured, servitude, slavery,
or forced labour of prisoners, including that of our suppliers and subcontractors. All employees
work voluntarily, including overtime, and may leave their place of work when so deemed fit
prior reasonable notice. No retention of the ID card, passport or labour permit of employees
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as a prerequisite for employment is tolerated as well as it may not be requested employees to
make any kind of monetary deposits.

The work schedule of IDW employees is consistent with the provisions of the legislation.
Overtime is voluntary and paid according at a premium rate. Overtime is used responsibly and
not be used to replace regular employment.

1.3 Law-abiding conduct

IDW expects all its employees to observe the laws of the legal system applicable to them as
well as internal directives and agreements. This includes compliance with
antitrust/competition, trade, securities, copyright, employment, health and safety,
environmental, and other business regulations, as well as with laws governing criminal
offenses. However, if applicable law conflicts with a policy in this Code, you must comply with
the law. Contravention of laws, in particular those which are liable to prosecution or lead to
high fines, must be avoided under all circumstances. Every member of staff must be aware
that a violation can lead to sanctions under penal, administrative or civil liability laws and
disciplinary consequences through to dismissal. Therefore, itis important that everyone knows
the laws and the internal directives relevant for their sphere of work.

Requiring anyone at IDW to make a personal or corporate contribution to any candidate,
political party or holder of any governmental office is prohibited. Employees status at IDW
shall not be jeopardized because of employees participation or nonparticipation in lawful
political activity.

All employees have the right to form or join associations of their own choosing, and to bargain
collectively. IDW does not accept disciplinary or discriminatory actions against employees who
choose to peacefully and lawfully organize or join an association.

In case of doubt, employees can consult their superiors.

1.4 Responsibility and role model function

As a service provider, the reputation of IDW has greatimportance. That is why every employee
is expected to promote the good name of the company — everywhere and at all times. Above
all, our managers must set an example through their personal conduct. They are responsible
for avoiding the violation of laws in their sphere of responsibility which could have been
prevented by proper information and supervision.

2 - CONDUCT IN COMPETITION

IDW is committed to fair, unrestricted competition. For this reason, any contact with
competitors or resellers aimed at preventing, restricting or distorting competition, or which
results in such, is forbidden.

If you are unsare about your intended action, you must address the CEO or any other senior
manager.
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3 - GIFTS, INVITATIONS AND OTHER ADVANTAGES (ANTI-CORRUPTION)

Our credo is that we do not allow our decisions to be influenced by gifts or invitations. Our
work with business partners should be based solely on objective, comprehensible criteria,
such as quality of the service, price and sustainability, in the best interests of IDW.

3.1 Demanding and accepting advantages

It is not permitted to demand or accept personal advantages from a business partner or from
any other third party in the context of official business.

Gifts and other advantages can be accepted providing (i) these are disclosed in full and (i)
only concern occasional gifts, favours or other gratuities of a minor value. Monetary (gifts, in
contrast, are always forbidden, and likewise any kind of gratuity which could exercise influence
on business decisions or give rise to the impression of such. Forbidden gifts must be rejected
or returned. Invitations concerning normal business hospitality or to events which remain
within a reasonable scope may be accepted.

3.2 Offering and granting advantages, and anti-corruption practices

The standards which we impose on our business partners also apply to ourselves. We
therefore do not offer any gifts which could bring the recipient into a conflict of interests.

It is particularly important that advantages (gifts or invitations, for example) are not offered or
granted to civil servants (foreign or local) or other holders of official positions including as a
means of influencing or inducing the official to obtain or retain business for IDW. All of our
employees or representatives are required to comply with applicable anti-corruption practices
laws and anti-boycott laws that prohibit participation in certain foreign boycotts. The sole
exceptions to this are polite gestures during the course of business meetings and — upon
further review — invitations of representatives of public authorities to company events.

In contrast, occasional gifts of a minor value may generally be given to business partners from
the private sector. However, these should be chosen in such a manner that they cannot prompt
any suspicion of improper conduct on the part of the recipient. We do not grant any gifts if the
recipient is not allowed to accept them under his or her internal regulations and we are aware
of this.

Invitations concerning normal business hospitality or to events which remain within a
reasonable scope may be made.

3.3 Donations and sponsorships

IDW is aware of its responsibilities in the fields of environmental sustainability and in social
matters. To this end, we make monetary or material donations or provide services at no
charge. All donations must be within reason, transparent and must conform to prevailing
legislation. No donations are made to individuals, to private bank accounts or to people or
organisations which could harm the reputation of IDW. Donations and activities as sponsor
must be released by management in writing.
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If you have any questions about the acceptance of entertainment or gifts, ask your supervisor
or manager for advice.

4 - AVOIDING CONFLICTS OF INTEREST

All employees are expected to behave fairly and loyally towards the group. Employees should
recognise situations which could lead to a conflict between their personal interests and those
of IDW in good time and avoid such. The principle that applies here is that even potential
conflicts of interest should be notified to the superior in order to find a mutually satisfactory
solution.

4.1 Entrepreneurial activities

Employees are not permitted to operate a company or business which competes with IDW.
During the course of their work, employees may not deal with undertakings in which they or
persons close to them are shareholders, unless with knowledge of the CEO of IDW group.
This does not apply to shareholdings in companies listed on the stock market, providing such
shareholdings do not grant any considerable influence on this company.

4.2 Relationships to business partners

Business decisions must always be oriented to the interests of IDW and not to own interests.
A private personal relationship with a business partner may not lead to a preferential
treatment. This particularly applies if the employee has influence on a business-related
decision. If employees find themselves in such a situation, they must inform their superiors of
this, so that business-related decisions can be reasonably monitored or delegated.

5 - HANDLING THE COMPANY'S EQUIPMENT AND ASSETS

Each employee is responsible for protecting company equipment, for handling this properly
and for using resources sparingly. All employees shall protect the company's property from
loss, theft, damage or misuse.

Private use of the company's equipment, which is not of dual-purpose (eg mobile phone), is
not permitted unless this has been agreed separately.

6 - HANDLING INFORMATION AND DATA

6.1 Records and documentation

IDW expects all records to be kept completely, truthfully, promptly, in a comprehensible
manner and in sufficient detail to conform to the relevant laws.

Information and documents may not be duplicated other than for business purposes. Unless
required for operational reasons, it is forbidden to remove documents or other assets
belonging to the company from its premises.
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6.2 Business expenses

All employees are responsible for documenting their business expenses fully and truthfully in
accordance with the regulations applicable to business trips, travel expenses or allowances.

6.3 Knowledge management

IDW wishes to see information exchanged smoothly and quickly within the company.
Knowledge relevant to the work may not be falsified, passed on selectively or withheld from
other departments, unless contradicted by overriding interests (e.g. obligations of secrecy and
maintaining silence or provisions on data protection). A prerequisite for this is that information
is documented and retained in such a way that all those authorised to make decisions have
access to the relevant information in good time.

6.4 Obligation of confidentiality

Confidentiality must be maintained with regard to confidential information. Confidential
information belonging to our customers and business partners must likewise be kept secret,
unless disclosure of such information has been expressly permitted. A written confidentiality
agreement must be made in advance if business relationships require confidential information
to be exchanged. The obligation of silence as a whole continues to apply even after the
employment or business relationship has ended.

6.5 Data protection and data security

We respect the private spheres of our staff, customers and business partners. Personal data
may only be recorded, processed or used insofar as the persons concerned have given their
approval or to the extent otherwise permitted by law as established in our Privacy Policy. (The
purpose of the Privacy Policy is to determine the main data processing rules applicable to the
IDW as a data controller and to ensure compliance and proper implementation of the General
Data Protection Regulation (EU) 2016/679 and other applicable legal acts.) The rights of those
concerned to information and notification and, if applicable, to contradiction, blockage and
deletion, must be observed. Employees responsible for IT have an obligation to ensure
secure, protected access to electronic data through suitable organisational and technical
action. All employees are responsible for safeguarding their access data. Corporate data
refers to all information collected, created, processed and/or maintained in the normal course
of IDW business. The data may be in manual form (examples include verbal, handwritten,
typed onto hard copy, microfiimed, photocopied or computer printouts), electronic form
(examples include e-mails, voice-mails, computer memory, magnetic tape, cassette, disk, or
diskette), or specific information included in computer applications programs, personal
computing software, or operating system software. Corporate data security encompasses all
measures taken by IDW to keep corporate data confidential and to safeguard such data from
loss, theft, compromised integrity, or reduced availability.

IDW also acquires software and/or data under purchase and/or license agreements with
outside vendors. The same protections are applied to this software and data as IDW applies
to corporate data. All IDW employees and any other person having physical or electronic
access to corporate data are responsible for safeguarding corporate data by knowing and
keeping such corporate data confidential. This responsibility includes obtaining the
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appropriate authorization to access corporate data and reporting any actions and/or incidents
that could threaten the security of corporate data.

7 - MEDIA AND THE PUBLIC SPHERE

With regard to conduct in "social media", such as Facebook, Internet forums or blogs, IDW,
its staff, customers, partners and the products sold must be treated with respect. Insofar as
anyone declares themselves to be an employee of IDW, it must be made clear that
contributions represent personal views and do not necessarily reflect the opinion of IDW.

8 - HEALTH, SAFETY AND ENVIRONMENTAL PROTECTION

8.1 Health and safety, healthy workplaces

The health of our workforce and healthy and safe workplaces are of extraordinary importance.
That is why it is essential that all stipulations concerning health and safety at the workplace
are observed. Our employees have the right to expect a safe working environment. All our
employees share the responsibility of assisting IDW in its efforts to create safe working
conditions. This applies to the technical planning of workplaces, facilities and processes, to
safety management and to personal conduct in our everyday work. IDW prohibits the illegal
use, sale, purchase, transfer, possession or presence in one’s system of drugs, other than
medically prescribed drugs, while on the IDW’s premises. The purpose of this policy is to
achieve a drug-free workplace and to impose disciplinary sanctions upon employees, who are
under the influence of alcohol or use, sell, or possess illegal drugs during the course of their
employment with us. As well IDW does not tolerate workplace violence or threats of violence
committed by or against employees or property. Workplace violence can include acts or
threats of violence to another person, the intentional damaging of employer property or the
property of another person, or behaviors that cause others to feel unsafe in our workplace.

IDW complies with applicable laws and regulations. All buidings are safe and no unsafe
exposure to hazardous machines, equipment and/or substances are allowed in IDW. Fire
safety is maintained through adequate equipment and facility conditions, regular firefighting
trainings and evacuation drills and prevention of fire hazards are in place. IDW provides
access to clean drinking water and toilet facilities to all employees as well as adequate
ventilation and temperature is provided in all premises. IDW takes all the measures to prevent
accidents and injury to health arising out of, associated with, or occurring in the course of work
and employees receive regular and recorded health and safety trainings. IDW reasonably
accommodates the needs of pregnant employees .

If you have any questions concerning this policy, please contact human resources manager.
8.2 Environmental protection

The protection of the environment and the conservation of natural resources are important
considerations for IDW. Using energy sparingly in all departments of the company contributes
just as much towards environmental protection in practice as optimal recycling of residual
materials. IDW wishes to promote and work towards the sustainable development of the
communities in which they operate.
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IDW conducts all operations in full compliance with all applicable laws and regulations
(including maintaining valid and required by law permits) on:

e Air quality, air emissions and energy efficiency.

o Water conservation and water quality.

e Chemical use and disposal.

e Waste, re-use and recycling.

9 - COMMITMENT TOWARDS PRODUCT QUALITY

IDW is committed to making safe quality products for our customers. Quality product are
designed and implemented to ensure compliance with internally established standards and
applicable laws. We expect each IDW employee to contribute to these standards by providing
high quality work, being fully familiar with applicable laws and regulations that are pertinent to
their areas of responsibility. Employees are also encouraged to exert diligence in identifying
and preventing practices that could impair product quality, safety or compliance with law.

10 - NOTIFICATION OF NON-COMPLIANCE

IDW encourages its employees to speak about their concerns openly and directly. Employees
should notify circumstances which point to an infringement of laws or internal rules.
Notifications are followed up with great care. IDW intends to prevent the occurrence of conduct
not in compliance with the Code, applicable laws or regulations, or other policies, procedures
and guidelines prepared in IDW Group and to halt any such conduct that may occur as soon
as reasonably possible after its discovery. Allegations of hon-compliance with the Code will
be investigated whenever necessary and evaluated at the proper level(s). Those found to be
in violation of this Code are subject to appropriate disciplinary action, up to and including
termination of employment. Criminal misconduct will be referred to the appropriate legal
authorities for prosecution.

All notifications are treated in confidence. IDW guarantees that the notifying employee is
protected. However, deliberate misuse of the opportunity of notification will not be tolerated.

Notifications can be addressed to the superior, local management, the personnel department,
the works council.

11 - CONTACT PERSONS

In case of questions or suggestions concerning the Code of Conduct or the Compliance
Programme in general, all employees can consult their superiors, senior management and/or
Head of HR.

TADAS MILASIUS
CEO OF UAB IDW
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